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A Letter from Mayor of New Haven, Superintendent of Schools 
and New Haven Board of Education Chair

WELCOME

Dear Learning Community,

Our plan is about shifting focus to our strengths and creating an organizational 
culture where staff and students are supported and encouraged, and where the 
community becomes a part of the fabric of schooling in supporting students.  We 
want to do the right things well, so that we can become a school system that builds 
on the strengths of students and where all teachers make students excited about 
the present and the future. 

The strategic plan consists of our newly coined mission and vision, values, and 
goals. At the center of the plan is our mission to ensure that students will graduate 
ready for college and career. This plan is our guide for achieving our vision to be 
a high performing urban school district where students have a desire to learn, our 
educators inspire, families engage, and the community restores trust in the system.

The launch of the 2020-2024 strategic plan provides an 
exciting new chapter for New Haven Public Schools, as we 
build upon the past, and project into the future.
 
We believe that this strategic plan is an important step of many we plan to do 
collaboratively, to move our school system forward. We have to work hard to make 
this happen. Becoming high performing is not by chance, but hard work—a strong 
system, strong schools, strong students, strong staff, and strong community 
partnership—requires our individual and collective efforts dedication, insistence, 
persistence, commitment,  discipline  and focus to build a caring culture of 
collaboration and trust. The success of the strategic plan is the responsibility of all 
of us. When we understand and carry out our respective roles and responsibilities, 
then our students can achieve their goals of graduating college, career, and life 
ready.

Sincerely,                                                                          

Justin Elicker,
Mayor
City of New Haven
                                                    

The New Haven Public Schools Learn-Achieve- 
Rise 2020 Strategic Plan is designed to drive 
the academic and social emotional growth of 
our students. The strategic plan is organized in 
support of clear, outlined goals and strategies. It 
was prepared by a dedicated team of educators, parents, and community 
stakeholders. The contents are built from best research-based practices as 
well as from an analysis of our school district; outlining areas of need.  

The plan is designed to:

• Provide a strong academic foundation for all students
• Provide access to standards based, rigorous and relevant curriculum
• Emphasize equity and opportunity gaps
• Establish standards for parent and community engagement
• Improve organizational efficiencies 
• Focus on the whole child

Please explore this document and our website NHPS.net to learn more 
about our 2020-2024 plan. We thank everyone who has contributed to this 
document.  We received valuable insights upon which to build as well as 
areas to improve.
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Dr. Iline P. Tracey,  
Interim Superintendent 
New Haven Public Schools                                                     

Ms. Yesinia Rivera,  
Chair 
New Haven Board of Education                                                    
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New Haven by Numbers

Elementary/Middle Schools

High Schools

Certified Staff

Non-Certified Staff

Stats

District Profile

31
10

2214
846

20,676
Students

47% Hispanic

36% African  
American

12% White

3% Asian

2% Other

17% English Learners
16% Special Education
65% Free-Reduced Meals

Demographics

To provide all students in New Haven 
Public Schools with personalized, 
authentic, and engaging learning 
experiences through creativity, 
exploration, innovation, critical 
thinking, problem-solving, and high 
quality instruction. To foster a culture 
of continuous improvement through 
collaborative partnerships with 
staff, families, and the New Haven 
community. To support students’ 
growth and development by utilizing 
the Whole Child Framework. 

Our vision is to be a premier urban school district 
that ensures access to equitable opportunities 
and successful outcomes for all students as they 
prepare for college, career, and life.

Vision

Mission
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1 Equitable 
opportunities create 
the foundation 
necessary for every 
child to succeed

Core Values

2 A culture 
of continuous 
improvement will 
ensure that all 
staff are learners 
and reflective 
practitioners 

3 High expectations 
and standards are 
necessary to prepare 
students for college 
and career 

4 Collaboration and 
partnerships with 
families and the New 
Haven community 
will enhance learning 
and achievement

We believe...
NHPS Strategy Map

MISSION 
 
To provide all students in New Haven Public 
Schools with personalized, authentic, and 
engaging learning experiences through 
creativity, exploration, innovation, critical 
thinking, problem-solving, and high 
quality instruction. To foster a culture 
of continuous improvement through 
collaborative partnerships with staff, 
families, and the New Haven community. To 
support students’ growth and development 
by utilizing the Whole Child Framework. 

VISION
 
Our vision is to be a premier urban school 
district that ensures access to equitable 
opportunities and successful outcomes 
for all students as they prepare for college, 
career, and life.

GOAL: OUTSTANDING STUDENT ACHIEVEMENT
EARLY CHILD 

DEVELOPMENT
SOCIAL/EMOTIONAL

GROWTH
COLLEGE/CAREER 

READINESS

Standards-Based 
Curriculum

Engaging Instruction

Assessment, Feedback 
and Grading

College and Career 
Readiness

Early Childhood 
Experiences

Safe School 
Environments

Social and Emotional 
Growth

Equity and Excellence

Engagement

Extended Learning 
Opportunities

Support At-Risk Youth

Attenance and Chronic 
Absenteeism

Recruitment

Retention

Professional Learning

Staff Data Systems

Equitable Resourcing

Network Support

Process Efficiencies

Talented
Educators

Academic 
Learning

Operational
Efficiencies

Culture
& Climate

Youth & Family 
Engagement

EMPHASIS ON THE WHOLE CHILD

PERFORMANCE MANAGEMENT SYSTEM OF ACCOUNTABILITY

PRIORITY AREAS AND STRATEGIES
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Overarching Goals 2020 - 2024

Strong Foundation in the Fundamentals
If we assure that all students receive high quality early childhood 
experiences, focusing on appropriate Child Developmental 
Strategies, then all students will have the necessary skills to meet 
their personal growth targets.

By 2024  80% of Pre K-3 students with uninterrupted learning will meet or exceed 
grade level literacy and math benchmarks. 
By 2024  100% of students will meet the growth expectations set from the 

DIBELS (K-3) or Reading Inventory (3-10).
By 2024  100% of elementary schools and 85% of all PreK-3 classrooms  

will have fully implemented play-based/inquiry-based  learning.

Goal
1

Goal
2

High Achievement for all Learners
If we take the necessary steps to close the opportunity gaps among 
our high- needs groups then we will increase the graduation rate 
among our students.

By 2024  80% of students will demonstrate grade-level proficiency in  literacy, math, 
and science. 
By 2024   English Learners will achieve 80 percent of their Literacy and Oral growth 

targets on average on the LAS Links. 
By 2024   the 6-year graduation rate for high-needs subgroups will increase to 85%.
By 2024  the gap between the high needs  and non-high needs subgroups will 

decrease to less than 10 points in ELA, Math, and Science performance indices. 

Goal
4

Goal
5

Development of the Whole Child
If we create positive school communities that focus on the needs 
of all stakeholders, then we will assure that the learning needs, 
social-emotional wellness, and physical wellness of the whole child 
are met. 

By 2024  the number of students who are Chronically Absent from school will 
decrease to 10%.
By 2024  80% of PreK-8 students with 80+ school attendance (uninterrupted 

learning) will meet or exceed Social Emotional Learning grade level benchmarks.
By 2024  60% of Grades 4, 6, 8 and high school students will meet age-

appropriate Physical Fitness benchmarks.

Goal
3

Preparation for College, Career and Life
If we take the necessary steps through our curriculum, district 
initiatives, and community partnerships to prepare students 
for college and career then NHPS students will graduate with 
the necessary skills they need to succeed in post secondary 
opportunities. 

By 2024  90% of ninth grade students will be “on track” for graduation.
By 2024  the 4-year cohort graduation rate will increase to 85% and the 6-year 

cohort graduation rate will increase to 90%. 
By 2024  85% of all Seniors will have presented a project OR portfolio measured 

with the NHPS 21st Century Competency rubrics.

Unwavering Commitment to Equity, Growth and 
Progress
If all district stakeholders participate in a cycle of continuous 
improvement with the focus on high expectations and the 
equitable distribution of resources then we will assure that 
all children will receive a quality education with a variety of 
experiences and outcomes.

By 2024  All schools will participate in a full implementation of a transparent 
budget process that reflects equitable distribution of resources.
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Priority Areas Overview

1

2

34

5

Academic 
Learning

Culture
&

Climate

Operational
Efficiencies

Student
Achievement

2020-2024

Talented
Educators

Youth & 
Family 

Engagement

Priority Areas for 2020-2024

1  Academic Learning

Standards-Based Curriculum: Ensure that every subject area has standards- 
based, culturally-relevant, developmentally appropriate, engaging curriculum  
that integrates social-emotional and real-world skills. Publish learning 
expectations for each grade or level in every subject area.

Engaging Instruction: Build teacher capacity to implement curriculum 
through the use of purposeful, meaningful and supportive instruction that 
integrates social-emotional needs with a focus on rigor and relevance to 
students.

Assessment, Feedback and Grading: Utilize robust educational assessment 
and data systems for collection and disaggregation of data to improve 
instruction for all students. Build teacher capacity to monitor learning and 
provide regular, meaningful feedback to students. Implement clearly-defined 
grading practices.

College and Career Readiness: Ensure that all students have access to 
learning opportunities that are specifically aligned to the skills needed for a 
range of future work and life experiences.  Increase student enrollment and 
success in college-level courses. Support students in seamless transitions 
from middle school to high school and high school to life. 

 Early Childhood Experiences: Develop and implement play-based/inquiry-
based early childhood experiences that are developmentally appropriate and 
prepare students for future learning.

1.1

1.2

1.3

1.4

1.5

learn . 
Achieve. 

Rise.
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2  Culture & Climate

Safe School Environments: Strengthen and sustain safe, engaging, 
responsive environments within each of our schools and all district 
departments.

Social and Emotional Growth: Increase accessibility of social, emotional, 
and physical health resources for all families, staff, and other stakeholder 
groups.

Equity and Excellence: Provide school experiences that are culturally 
responsive and promote equitable resources for all schools.

2.1

2.2

2.3

3  Youth & Family Engagement

Engagement: Strengthen the Comer model and utilize the Connecticut 
Framework to align family and community engagement across the district.

Extended Learning Opportunities: Provide students and families with 
increased access to extended learning opportunities through Saturday 
Academies, after-school programming, and mentoring.

Support At-Risk Youth: Continue citywide and data-driven collaboration to 
identify and support the needs of our most at-risk and struggling students. 
Provide preventative and recuperative services for disengaged students.

Attendance and Chronic Absenteeism: Increase the number of students 
arriving to school on-time, every day, and ready to learn.

3.1

3.2

3.3

3.4
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4  Talented Educators

Recruitment: Restructure and implement an efficient system and structure 
for recruiting and hiring diverse staff.

Retention: Restructure, refine and implement an efficient professional 
learning and performance management system in order to retain high 
quality staff.

Professional Learning: Offer individualized professional growth 
opportunities to support all staff.

Staff Data Systems: Develop, refine and connect data systems to improve 
onboarding, professional learning and evaluation of all staff.

4.1

4.2

4.3

4.4

5  Operational Efficiencies

Equitable Resourcing: Create and implement a transparent budget process 
that is equitable and site based to support the instructional core and 
premised on a balanced budget.

 Network Support: Continue, strengthen, and refine the School Support 
Network Model by adopting formal data cycles of inquiry and school 
reviews.

Process Efficiencies: Enhance, streamline and optimize processes to 
improve efficiency, accountability and compliance. 

5.1

5.2

5.3
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NHPS Priority Targets 2019 2024

PreK  
Literacy Achievement 
Math Achievement

— 80% 
80%

Kindergarten 
Literacy Achievement 
Math Achievement

— 80% 
80%

Grade 1  
Literacy Achievement 
Math Achievement

— 80% 
80%

Grade 2 
Literacy Achievement 
Math Achievement

— 80% 
80%

Grade 3  
Literacy Achievement 
Math Achievement

— 80% 
80%

ELA Index 
All Students 
High Needs Students

— 80% 
80%

Math Index
All Students 
High Needs Students

— 80% 
80%

Science Index 
All Students 
High Needs Students

— 80% 
80%

Play Based Learning 
All Schools % 
PreK-3 Classrooms %

— 100% 
85%

LAS®

Literacy Growth 
Oral Growth

59%
48%

80% 
80%

Data Targets

NHPS Priority Targets 2019 2024

ELA Gap 16% 10%

Math Gap 15% 10%

Science Gap 13% 10%

Chronic Absenteeism 19% 10%

Physical Fitness Benchmarks 49% 60%

9th Grade On-Track 85% 90%

4-Year Graduation Rate 79% 85%

6-Year Graduation Rate 
All Students 
High Needs Students

88%
83%

90%
85%

Senior Portfolio — 85%
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Minutes 
 

New Haven Public Schools Head Start 
Board of Education Subcommittee Meeting 

 
Date:                   Thursday, March 19, 2020 
Time:                   5:00 p.m. 
Location:             Virtual meeting 
                             Zoom-# 639 510 274 
 
Attendees:         Mary Derwin, Administrator Early Learning Department 
  Pamela Augustine-Jefferson, Director of Early Learning Programs 
  Monique Brunson, Principal Dr. Reginald Mayo Early Learning School 
  Matthew Wilcox, Board of Education member, Head Start Subcommittee Chairperson 
                             Elizabeth Gaffney, Head Start Director 
 
I.        Announcements 
 The full Board of Education Meeting scheduled for Monday, March 23, 2020 will be held virtually 

 Information for logging into meeting and public participation will be posted to NHPS website 
 

The National Head Start Conference in Arizona at the end of March has been cancelled  
  
II. Approval of Minutes 
  Minutes from subcommittee meeting held on Thursday, February 20, 2020 were approved without any 

corrections  
 Minutes will be posted to the website for public view 

 
  
III. Policy Council Report 
  The regular Policy Council meeting was not held in the month of March due to the coronavirus shutdown 

 
IV. Coronavirus Shutdown Effects 

  Faculty and staff are keeping in touch with students and families 
 The Office of Head Start has announced programs are not required to make up missed time during shut 

down 
 The Office of Head Start has announced the program may use their funding to pay all Head Start staff 

during the coronavirus shutdown period 
 The Office of Head Start has announced programs may distribute manipulatives and books to Head 

Start families to support learning at home during the coronavirus shutdown period 
 Students have been provided with two weeks of learning opportunities 
 The program is utilizing the Ready Rosie and Classroom DOJO electronic platforms to stay connected 

with families as well as personal contact by teachers 
 Efforts are being made to support academics, social emotional learning and routines for families with 

reasonable developmentally appropriate expectations for all through distance learning by March 30, 
2020 

 The NHPS Leadership Team is meeting virtually daily using Microsoft Teams 
 Food distribution is proceeding, and the numbers demonstrate an increased use by families 

 
V. Monthly Financial Statement 

 The monthly financial statement was not available at the time of the meeting 



 Concerns over ability to spend carryover budget of $448,448 from grant #-01CH010905-02-00 due to 
shut down and processing challenges 

 Uncertainty of program’s Head Start Financial Officer’s ability to work remotely 
 Recommendation for Head Start Director to email Mr. Penn/Linda Hannans request for monthly 

financial report 
 

  
VI. Active Supervision Incident, March 9, 2020 

 Student at the Dr. Reginald Mayo Early Learning School was left in classroom unsupervised for 
approximately ten minutes when class transitioned to outdoor play area, student was discovered by 
another classroom teacher 

 Reports detailing the event were made in accordance with District and Head Start requirements 
 Parents, DCF, Superintendent, Head Start Director, NHPS Director of Early Learning and Head Start 

Region One Program Specialist were notified 
 Staff was placed on administrative leave pending internal and DCF investigations in accordance with 

NHPS Head Start policy 

 Evidence exists that program’s active supervision protocols were breached, or count was inaccurate-
active supervision monitoring is in place 

 Head Start staff have been notified of this incident 
 Staff input for ideas and recommendations for prevention of these events will be used 
 Possibility of staff teaming and peer monitoring in addition to electronic tracking of 

daily/weekly/monthly active supervision monitoring 
 The event will ultimately result in issuing of a deficiency or a non-compliance resulting in a corrective 

action plan/period- Head Start has not issued a finding as of yet 
 Recommendation was made to retrain staff in all corrective actions policies and procedures when 

school reconvenes following shut down 
 ECLKC modules on active supervision will be part of staff distance learning requirements during 

shutdown 
 

VII.    2021-2021 Grant 

 Administration at Regional Office has allowed for flexibility due to the coronavirus pandemic 
 Grant can be uploaded to HSES prior to Finance and Operations, BOE and Policy Council approval and 

attestation 
 The 2020/2021 Head Start grant is due April 1, 2020 
 Must go through Finance and Operations- next meeting is April 6, 2020 
 COLA application due May 15, 2020 for 2% increase 

 

VIII.  
 

Enrollment 
 Current enrollment is at 98% 
 Files have been distributed that would bring us to 100% enrollment once school reconvenes 
 T & TA are reviewing our Eligibility and Selection Criteria for registration and enrollment and will 

provide substantive feedback 
 

IX.    
 

Non-Compliance Mental Health 
 The mental health contract was approved at the finance and Operations meeting on March 16, 2020 
 The contract with Clifford Beers will move to full BOE approval at the March 23, 2020 meeting 

 
 

  



  
 

 
    
 

 
 
X.   

 
 
Focus Area One Monitoring Event 
 
 Focus One Monitoring Event-opportunity for grantee to discuss the program design, management, and 

governance structure. Goal is to garner a clear understanding of the program’s services to children and 
families. This is a phone/HSES review-no on-site visit. Contact has been made from Regional Office. 

 Will occur in April of 2020 
 Teams working on responses to questions using shared Google Docs 
 Will hold remote meetings to establish shared understanding 

 
 

Meeting adjourned at 5:38 p.m.                                                                    Next meeting to be held in April 23, 2020 



 
 

Learning & Teaching Committee 
April 22, 2020 

Online 
 
In attendance:  Dr. Joyner (Chair of Committee), Mr. Conaway (Co-Chair of Committee), Mr. 
Matthew Wilcox (Board Member), Dr. Iline Tracey (Interim Superintendent), Dr. Paul Whyte, 
Keisha Hannans, Lynn Brantley, Kenneth Mathews, Dr. Richard Therrien, Typhanie Jackson, Dr. 
Michele Sherban, Pamela Augustine-Jefferson, Pedro Mendia, Carmen Rodriguez, Kermit 
Carolina, Erik Patchkofsky, Carolyn Ross-Lee, Tessa Gumbs-Johnson, Val-Jean Belton, Derek 
Stephenson, Jessica Haxhi 
 
Dr. Joyner called the meeting to order at 4:30 p.m.  
 
Dr. Joyner: Welcome and Introductions 
 
1. Welcome, Introductions, and Announcements 

• Dr. Joyner started by thanking Dr. Tracey, Central Office Staff, support staff at every 
level, principals, teachers, cafeteria workers, custodians, parents, and students for their 
hard work during this time. He also thanked Mayor Elicker, Maritza Bond, Tyisha Walker, 
Board of Education President Yesenia Diaz, Police Chief Reyes and Fire Chief Alston for 
their leadership. He also thanked Mr. Conaway for his meetings and assistance 
regarding this committee, as well as Dr. Richard Therrien and Ms. Typhanie Jackson.  

• Dr. Joyner reviewed the protocols for the meeting.   
 
 
2. Distance Learning: Overview of Status in the District by Subject Area 

• Dr. Tracey expressed that she is pleased with the level of work that went into how 
quickly distance learning was put into place.  There has been a focus on continuity of 
educational opportunity for students. 

• English Language Arts: Ms. Brantley described the steps that ELA took. There are lead 
coaches for every grade that formed teams of coaches at their grade-level districtwide.  
They worked closely with Pedro Mendia (EL Department) to make sure resources were 
created in English and Spanish. They put together online resources for teachers and 
paper packets and meet every two weeks to plan ahead. They continue to get feedback 
from teachers in grade level meetings and adjust content accordingly.  They worked 
with the companies Houghton-Mifflin-Harcourt (HMH) and Lexia to ensure continued 
reading interventions for students. Coaches are monitoring interventions.  

• Mr. Conaway asked what next school year might be like, in terms of planning ahead. 



• Ms. Brantley expressed that all staff need to be comfortable with distance learning and 
we need to make sure it is being done well. We will need to have structures and systems 
in place for us to seamlessly move to back to it, if necessary.  She emphasized the need 
to address the “whole child” through social-emotional work and cross-content work.  

• Ms. Hannans noted that when we return to school, we will need to focus on making 
connections with staff and students, doing team building and relationship-building, etc.  

• Mathematics: Mr. Mathews described how the math department has lead coaches 
assigned to each level, and subcommittees for each course. They are offering optional 
weekly drop-in sessions to support teachers at different levels/courses.  The math 
department is encouraging teachers to create their own instructional videos.  He shared 
the “Math Department Distance Learning” drive where they have recommended 
learning objectives and a variety of learning activities posted for teachers to utilize with 
students each week.   

• Dr. Joyner commented that it was an excellent resource for teachers to have so much 
content available. 

• Science: Mr. Therrien shared the Science page of the NHPS Curriculum Site, noting how 
he has asked teachers to also encourage students to practice science away from the 
computer, such as observing nature and taking notes on changes they see, etc.  He is 
trying to balance the onscreen learning with “real-science” offline in his guidance to 
teachers. He noted that all the subject areas (ELA, Social Studies, Math, World 
Languages, PhysEd, Arts, etc..) had similar web pages with distance learning resources 
aligned to standards and curriculum which had been ramped up several weeks before 
school had closed. 

• Dr. Joyner complimented to Dr. Tracey and the staff for their foresight. 
• World Languages: Ms. Haxhi described the support for world languages instruction 

through a teachers-only website, a variety of distance-learning resources specific to 
world language instruction, her online office hours and various mini-webinars they are 
offering.  

• Districtwide Technology Support: Ms. Haxhi also explained the districtwide distance 
learning professional development being offered through a dedicated distance learning 
page on the NHPS Curriculum Site with curated videos and documents to assist 
teachers, created with the assistance of David Low from The Sound School.  David Low 
and a group of volunteer NHPS teachers have also been staffing a daily online “help 
line” for teachers needing assistance with technology.  She praised their volunteerism 
and willingness to help out.  

• Physical Education and Health: Mr. Patchkosfky explained that they are asking students 
to do 120 minutes of movement per week; their biggest concern is student inactivity.  
They are offering standard fitness lessons that might take longer, plus shorter 10-minute 
options for them to do movement throughout the day, between classes.  

• They have been working on NCAA requirements for students and that has now been 
handled. In case school does come back, they have created 6-,4-, and 2-week schedule 
possibilities for shortened league seasons with no play-offs.   For the fall, they are 
looking at streaming options for games in case fans are not allowed.  



• Dr. Tracey noted that there are still 2,000 students in the system who have not logged 
into any of the online learning platforms.  They aren’t sure if the students haven’t 
logged in because they don’t have computers.  They have also identified about 500 
students who are homeless.  

• Dr. Joyner offered his condolences to Carmen Rodriguez for the loss of her mother. 
• Early Childhood: Ms. Augustine-Jefferson explained the early childhood plan  Most of 

their teachers are using Class Dojo; some are using Google Classroom.  all activities that 
parents and children do together.  They establish a question of the day and do learning 
across the subject areas. They encourage teachers to record a morning message every 
day to keep the teacher-student connection.  They are finding that families might also 
need emotional or physical/food support and recommending them to community 
services. 261 students have not been logging in regularly; they are reaching up to those 
families individually.  

• Special Education: Ms. Jackson explained that her department is sending out a 
newsletter on a bi-weekly basis; it has links to teachers who are sharing their online 
learning lessons, scheduling ideas, social-emotional support and self-care activities.  
They also have a Google site where they have collated all of the relevant information for 
special education teachers. They have created modules for paraprofessionals for 
training from now until the end of the school year.  

• English Learners: Pedro Mendia noted that the English Learners department has been 
collaborating with the other departments to ensure that they are providing access for 
ELs to the curriculum through the content areas. They worked with the ELA department 
to produce packets for students and are providing Mandarin, Pashto, Arabic supports 
for students who speak those languages.  They are deploying “Imagine Learning” 
resources, including math, because it is available in multiple languages, especially for 
students in dual language programs.  They have been communicating regularly with 
families, using the translation services we have available in the department.   

• Mr. Mendia noted that the opportunity gap is even greater than we imagined; many 
families don’t have access to the minimum technology required.  

• Professional Learning: Ms. Gumbs-Johnson, new supervisors of professional learning, 
and David Low, Sound school teacher,  have been doing 12 Google Meets trainings for 
special education social workers, speech and language staff.  She has been working with 
the Wallace Foundation to talk about developing the Principal leadership-pipeline.  She 
will be working with Youth, Family & Community Engagement to create learning 
opportunities for families. 

• Dr. Joyner officially welcomed Ms. Gumbs-Johnson to the school district.  
• Youth, Family, & Community Engagement: Mr. Carolina described how YFCE has been in 

touch with 1500 students.  Sergio Rodriguez and Daniel Diaz have been working hard to 
assist families with food needs, technology equipment, etc. They have been working 
with the local area police departments to make “social distance” visits to houses for 
students who are engaged in highly at-risk behaviors. 



• Dr. Tracey described the areas for which she will updated the Board of Alders at their 
Education committee meeting later this evening:  Support for Staff, Support for Families 
& Students, Community Support. 

 
Distance Learning: Graduation Issues (Board guidance if needed) 
Dr. Tracey had a phone call with the Commissioner of Education today.  The decision whether 
to open school and have graduations will be a health-consideration.   It is certain that there will 
be some type of graduation to recognize their accomplishments at some point, whether it be in 
the summer or fall.  Dr. Tracey will also be having a Zoom meeting with the Student Council to 
field their ideas about what would be best.  Dr. Whyte noted that each school is also having 
meetings with their seniors to discuss what types of celebrations they might want. 
 
Distance Learning: Policy on Grading  

• Dr. Tracey will bring the potential grading policy for quarter four to this Committee and 
to Governance.  We looked at a guidance letter from the CSDE Commissioner of 
Education with options including pass/fail, pass/incomplete, and pass with distinction.  

• Relevant components were shared as follows: 
 "As guidance, the CSDE identifies the following potential options for pass/fail grading policies:  

A. Standard Pass/Fail: The traditional pass/fail standard, similar to what many colleges and graduate 
schools permit, as well as many high schools currently offer.  

B. Pass/Incomplete: This standard would apply to students in grades 9, 10, and 11. Students who for 
whatever reason were not able to complete their online assignments would have a district-determined 
timeline to complete the work, or approved project, and receive either a Pass or Fail grade. This option 
supports (1) students who may not have had adequate access to technology tools during class cancelations, 
(2) students with IEPs in need of direct support, or who otherwise require additional resources to succeed, 
(3) EL students, (4) students who may need counseling or mental health services that they cannot receive at 
home, (5) students who are sick themselves, caring for a family member, or dealing with the trauma of loss 
as a result of the pandemic, and (6) disengaged students, who with a second chance opportunity and 
counseling could regain their agency and get a result of Pass (and credit).  

C. PasswithDistinction:Insomecasesdistrictsmaywanttorecognizestudentswhoworked at a very high 
academic level during this extraordinary time of the coronavirus pandemic and celebrate their efforts with a 
designation of ‘Pass with Distinction’.  

D. Recommendations: Recommendations continue to serve as an important means of communicating 
information about students to colleges, universities, vocational programs and other post-secondary 
educational opportunities. Districts should use recommendations to supplement pass/fail protocols and share 
information concerning students’ academic strengths and interests, personal qualities, role in the school 
community, extracurricular accomplishments, potential direction in the future, and other qualitative 
assessments of a student’s potential contribution to the school or program at issue and society in the future.  

E. Student Transcripts: Districts should modify student transcripts to provide adequate context about the 
disruption caused by COVID-19 and the resulting change in grading for the period after March 1, 2020.  

While Pass/Fail protocols may address learning and alleviate the associated pressures on students and their 
families, districts should continue to provide meaningful feedback to students to support student progress 
and foster academic growth.  

Please note that in communication with the NCAA, the commitment was made that a Pass/Fail or Pass/Incomplete 
would not negatively impact our student athletes. " 

• The state is leaving the final decision to the Local Education Agencies.  Mr. Conaway and 
Dr. Joyner said that they would look for and support the recommendation of Dr. Tracey.   

• Dr. Joyner noted that we can put students in flexible groups in the fall to try to catch 
students up as best as possible. 



• Mr. Wilcox commented that some universities are giving an option to have pass/fail 
because some students are more concerned about their grades due to future plans.  He 
suggested we take a look at options such as that.  

• There was discussion about how to move forward with the grading policy decision for 
the fourth quarter.  Dr. Joyner suggested that it might be a motion that was time-bound 
to this circumstance.  Mr. Wilcox suggested spelling out the policy that could be 
modified or accepted. Mr. Conaway agreed with having a time-bound motion, but also a 
notion of hybrid to it.   

• Ms. Jackson explained that CABE had sent guidance that could be used. 
• Mr. Wilcox suggested that there is time to create the specific policy, so we could not 

have to rush the full Board discussion until the policy is ready. 
• The Committee asked the Superintendent to draft a policy that includes these ideas to 

bring to the Board. 
 
Strategic Plan Update  

• Ms. Jackson went through the current draft of the Strategic Plan document, noting that 
some items would still be added as well as outlining the recent changes that have been 
made.  

 
Closure 

• Dr. Joyner noted that Mr. Conaway and he would debrief the session to discuss how we can 
make improvements for the next meeting.  Mr. Conaway thanked the staff and Dr. Tracey.  

• Mr. Conaway made a motion to adjourn the meeting at 5:45 PM.  Mr. Wilcox 
seconded the motion.   

 
The next meeting is scheduled for May 20, 2020. 
 
Respectfully submitted, 
Jessica Haxhi 
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MEMORANDUM 

 
 
 
To:  New Haven Board of Education 
From:  Phillip Penn, Chief Financial Officer 
Date: April 23, 2020 
Re: Summary of emailed public comments for March 23 meeting 
 
We’ve received approximately 20 emails to the District’s Public Comment address, nearly all of 
which were received in advance of the March 23 meeting. The comments broke down along the 
following common themes (numbers in parenthesis reflect the number of occurrences; a single 
message may have covered multiple topics): 
 

• Concerns regarding the use of Career High School as a regional Covid-19 homeless 
shelter (6). 

• Questions regarding Chromebook distribution and online access (3). 
• Questions regarding grading for the third and fourth quarter, including differentiation 

between students that were highly engaged and those that weren’t (3). 
• Questions regarding when a decision will be made to close schools for the whole year (3). 
• Concerns regarding year-end activities for seniors (2). 
• Questions regarding the SAT exam (2). 
• A question regarding how our WiFi access survey was conducted. 
• A question regarding Covid-19 testing of teachers and students before schools would 

reopen. 
• A question regarding the retrieval of personal property, and the return of District 

property. 
• A question regarding the continuation of Special Education services. 
• A question regarding continued meal delivery. 
• A question regarding continued payments to First Student so they in turn could pay their 

employees. 
• There were also five responders who offered support, advice, and news of what other 

districts were doing in response to the pandemic. 
 
The actual public comments follow. Some of the comments have been removed or redacted at 
the discretion of the BOE’s attorney where the email contained information that would violate 
FERPA, HIPAA or both if it was disclosed publicly. 



 

 
To:  New Haven Board of Education  
 
From:  Dr. Iline Tracey, Interim Superintendent 
 Marquelle Middleton, Director of School Choice & Enrollment 
 Michele Bonanno, MSAP Coordinator 
 
Date:  April 23, 2020 
 
 

We are writing to provide an initial update on the New Haven Public Schools placement (lottery) process. 
While the results of the placement process were originally planned to be released to all applicants on 
March 31, 2020 uncertain times and unexpected district and school closures prompted a 2-week delay for 
the release of all results. The NHPS administration and Office of School Choice & Enrollment successfully 
released all results via email to applying families. Staff have been working remotely to accommodate 
parents and families. Due to COVID-19 and the social distancing requirement as the well the closure of all 
district offices, families have been provided with an extended deadline (May 15, 2020) to accept or decline 
their seat offer. Because of this we anticipate there may be less frequent movement form all waitlists due 
to the uncertain circumstances.  

There were a total of 7,033 unique applicants applying to schools of choice across all grade levels. All 
applicants were permitted to select up to six school options they would like to attend for the 2020-20212 
school year. 4,148 of all applicants were successfully placed on the day of the choice process. The 
following are initial updates and observations concerning the 2020 school choice placement process. In 
addition spreadsheet has been provided detailing the number of available seats by school, grade and 
market and the number of seats offed/assigned.  

• 4,661 seats were made available via the recent school choice process. Available seats are defined 
as all seats deemed open after considering anticipated student retentions. No additional seats 
were withheld during the initial placement on April 14, 2020.  

• Following the Board’s decision with a vote in February 2020, all available seats at the entry grade 
level of each Intrerdistrict Magnet School were assigned as follows: 69% New Haven, 31% 
Suburban (entry grades are defined as PK, Kindergarten, Grade 9, and Grade 5 at Betsy Ross and 
Grade 6 at ESUMS). For all other grade levels seats were assigned to balance the grade level based 
on the current residency of all attending students in the school-grade combination. 

o This resulted in additional PK3 seat assignments for New Haven residents. So for example 
in an Interdistirct School with (1) PK3 classroom a total of (14) seats were assigned to New 
Haven residents and (6) were assigned to non-residents.  

• In Grade 9, for all Interdistrict High Schools, seats were assigned in the same manner as above. In 
addition the Office of School Choice & Enrollment worked closely with school principals for all 



Interdistrict Magnet Schools to make the maximum number of seats in available in their Grade 9 
settings based on building capacity and approved school operation plans. For schools such as Hill 
Regional Career and Cooperative Arts & Humanities more seats were made available than in 
recent years for Grade 9 

• Specifically for high-demand Interdistrict Magnet Schools including Davis Street, Mauro-Sheridan 
and Engineering & Science University Magnet there were a higher number of seats made available 
to New Haven students across several grade levels.  

o At Engineering & Science University Magnet, 70% of all Grade 6 seats were offered to 
New Haven resident students.  

o At Davis, a total of 85 seat offers were made and 77% of all seats assignments were for 
New Haven residents. This allowed an increased number of students residing within the 
attendance zone of the school to gain entry into this school. Similarly at Mauro-Sheridan 
a total of 86 seat offers were made and 75% of all seats were assigned to New Haven 
residents.  This overall increase was due to the new 69/31 ratio at the entry grades as well 
as backfilling empty seats in Grade 1-8 with New Haven resident students to bring those 
grade level into balance with the previous ratio of 65/35.  

• Rising Grade 9 New Haven resident students not selected to attend an Interdistrict Magnet High 
School, were assigned to their neighborhood comprehensive high school. Students were not 
placed in their non-neighborhood high school. 

• To date we have a total of (195) Kindergartners who will be placed into a school with an available 
seat that is closest to their home. We anticipate that these seats will be assigned by July 1st as we 
would like to run at least one round of the waitlist to maximize parent opportunity to be placed 
into one of their choices.  

• To support the demand for early childhood education in our district, The Office of School Choice 
& Enrollment has provided the contact information for all applying Pre-K families who were not 
offered a PK3 or PK4 seat to the Director of Early Childhood Education as of 04/17/2020. 

• After May 15, 2020 all waitlists will be ran in sequential order.  
• To date we have a total of (195) Kindergartners who will be placed into a school with an available 

seat that is closest to their home.  

 



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
Seats Available - - - - - - - - - - - 27 12 0 0 39
Seats Placed - - - - - - - - - - - 24 12 0 0 36
Seats Available - - 90 8 4 2 8 16 21 18 9 - - - - 176
Seats Placed - - 90 8 4 2 8 16 21 18 9 - - - - 176
Seats Available - - 45 5 16 9 21 8 7 2 0 - - - - 113
Seats Placed - - 13 3 2 2 0 4 1 2 0 - - - - 27
Seats Available 20 40 48 5 5 0 0 - - - - - - - - 118
Seats Placed 20 40 48 5 5 0 0 - - - - - - - - 118
New Haven Seats 14 17 14 7 11 2 0 1 1 0 0 - - - - 67
Suburban Seats 6 3 3 7 17 6 11 0 8 7 0 - - - - 68
% Seats Allocated- NH 70% 85% 82% 50% 39% 25% 0% 100% 11% 0% - - - -
% Seats Allocated - Suburban 30% 15% 18% 50% 61% 75% 100% 0% 89% 100% - - - -
Seats Offered/Placed - NH 14 17 14 7 11 2 0 1 1 0 0 - - - - 67
Seats Offered/Placed - Sub 6 3 3 7 17 6 11 0 8 7 0 - - - - 68
New Haven Seats 21 3 10 0 0 2 2 6 1 0 0 - - - - 45
Suburban Seats 9 3 7 6 8 6 3 0 0 0 0 - - - - 42
% Seats Allocated- NH 70% 50% 59% 0% 0% 25% 40% 100% 100% - - - -
% Seats Allocated - Suburban 30% 50% 41% 100% 100% 75% 60% 0% 0% - - - -
Seats Offered/Placed - NH 21 3 10 0 0 2 2 6 1 0 0 - - - - 45
Seats Offered/Placed - Sub 9 3 7 6 8 6 3 0 0 0 0 - - - - 42
New Haven Seats - - - - - - - 69 30 5 0 - - - - 104
Suburban Seats - - - - - - - 31 11 0 0 - - - - 42
% Seats Allocated- NH - - - - - - - 69% 73% 100% - - - -
% Seats Allocated - Suburban - - - - - - - 31% 27% 0% - - - -
Seats Offered/Placed - NH - - - - - - - 43 30 5 0 - - - - 78
Seats Offered/Placed - Sub - - - - - - - 31 11 0 0 - - - - 42
Seats Available - - 44 2 12 12 4 6 6 0 0 - - - - 86
Seats Placed - - 44 2 8 8 4 6 3 0 0 - - - - 75
Seats Available - - 56 0 0 0 0 0 0 0 - - - - - 56
Seats Placed - - 47 0 0 0 0 0 0 0 - - - - - 47
Seats Available 20 0 39 16 26 18 19 17 17 6 0 - - - - 178
Seats Placed 20 0 8 1 6 1 1 5 5 4 0 - - - - 51
Seats Available 20 2 21 13 13 2 3 4 12 2 0 - - - - 92
Seats Placed 20 2 21 13 11 2 3 4 12 2 0 - - - - 90
English - - 22 2 0 1 0 0 0 0 0 - - - - 25
Spanish - - 22 3 0 1 0 0 0 0 0 - - - - 26
Seats Placed - - 34 4 0 2 0 0 0 0 0 - - - - 40
English - - 34 11 3 0 0 0 0 0 0 - - - - 48

Report Notes: 

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 
** In all grades beyond the school's entry grade in Interdistrict schools, seat allocations were determined based on keeping grade levels balanced a the 65/35 ratio.

Celentano Biotech Health & Medical Magnet 934811

Christopher Columbus Family Academy 934111

  

Brennan-Rogers: The Art of Communication & 
Media Magnet 932111

Barack H Obama Magnet University School

Barnard Environmental Studies Interdistrict 
Magnet 930211

Benjamin Jepson Multi-Age Interdistrict 
Magnet 931811

935511Betsy Ross Arts Interdistrict Magnet

Achievement First Amistad High School 
Charter 2795113

Amistad Academy Elementary & Middle 
Charter 2795113

Augusta Lewis Troup School 931511

Bishop Woods Executive Academy 934311

Booker T. Washington Academy Charter 2950113



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
     Spanish - - 12 10 4 0 0 0 0 0 0 - - - - 26

Seats Placed - - 21 6 4 0 0 0 0 0 0 - - - - 31
Seats Available - - - - - - - - - - - 21 2 0 0 23
Seats Placed - - - - - - - - - - - 21 2 23
New Haven Seats - - - - - - - - - - - 9 1 0 0 10
Suburban Seats - - - - - - - - - - - 4 1 0 0 5
% Seats Allocated- NH - - - - - - - - - - - 69% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 9 1 0 0 10
Seats Offered/Placed - Sub - - - - - - - - - - - 4 1 0 0 5
New Haven Seats - - - - - - - - - - - 17 1 0 0 18
Suburban Seats - - - - - - - - - - - 8 1 0 0 9
% Seats Allocated- NH - - - - - - - - - - - 68% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 32% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 17 1 0 0 18
Seats Offered/Placed - Sub - - - - - - - - - - - 8 1 0 0 9
New Haven Seats - - - - - - - - - - - 13 3 0 0 16
Suburban Seats - - - - - - - - - - - 5 2 0 0 7
% Seats Allocated- NH - - - - - - - - - - - 72% 60%
% Seats Allocated - Suburban - - - - - - - - - - - 28% 40%
Seats Offered/Placed - NH - - - - - - - - - - - 11 1 12
Seats Offered/Placed - Sub - - - - - - - - - - - 3 0 3
New Haven Seats - - - - - - - - - - - 2 0 0 0 2
Suburban Seats - - - - - - - - - - - 1 0 0 0 1
% Seats Allocated- NH - - - - - - - - - - - 67%
% Seats Allocated - Suburban - - - - - - - - - - - 33%
Seats Offered/Placed - NH - - - - - - - - - - - 2 2
Seats Offered/Placed - Sub - - - - - - - - - - - 1 1
New Haven Seats - - - - - - - - - - - 24 1 0 0 25
Suburban Seats - - - - - - - - - - - 11 1 0 0 12
% Seats Allocated- NH - - - - - - - - - - - 69% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 24 1 25
Seats Offered/Placed - Sub - - - - - - - - - - - 11 1 12
New Haven Seats - - - - - - - - - - - 24 1 0 0 25
Suburban Seats - - - - - - - - - - - 11 1 0 0 12
% Seats Allocated- NH - - - - - - - - - - - 69% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 24 1 25
Seats Offered/Placed - Sub - - - - - - - - - - - 11 1 12
New Haven Seats - - - - - - - - - - - 11 1 0 0 12
Suburban Seats - - - - - - - - - - - 5 1 0 0 6
% Seats Allocated- NH - - - - - - - - - - - 69% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 50%

Cooperative Arts & Humanities - Visual Arts 936411

Cooperative Arts & Humanities - Vocal 936411

Cooperative Arts & Humanities - Orch. Strings 936411

Cooperative Arts & Humanities - Percussion 936411

Cooperative Arts & Humanities - Theater 936411

Common Ground Charter 2686113

Cooperative Arts & Humanities - Band (non-
string) 936411

Cooperative Arts & Humanities - Dance 936411

Clinton Avenue School 930611



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
     Seats Offered/Placed - NH - - - - - - - - - - - 11 1 12

Seats Offered/Placed - Sub - - - - - - - - - - - 5 1 6
New Haven Seats - - - - - - - - - - - 17 2 0 0 19
Suburban Seats - - - - - - - - - - - 8 2 0 0 10
% Seats Allocated- NH - - - - - - - - - - - 68% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 32% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 17 2 19
Seats Offered/Placed - Sub - - - - - - - - - - - 8 2 10
New Haven Seats 14 16 10 5 3 5 5 2 1 5 0 - - - - 66
Suburban Seats 6 5 7 0 0 0 0 0 1 0 0 - - - - 19
% Seats Allocated- NH 70% 76% 59% 100% 100% 100% 100% 100% 50% 100% - - - -
% Seats Allocated - Suburban 30% 24% 41% 0% 0% 0% 0% 0% 50% 0% - - - -
Seats Offered/Placed - NH 14 16 10 5 3 5 5 2 1 5 - - - - 66
Seats Offered/Placed - Sub 6 5 7 0 0 0 0 0 1 0 19
Seats Available - - 46 0 2 3 10 9 10 6 0 - - - - 86
Seats Placed - - 46 0 2 3 10 9 10 6 - - - - 86
Seats Available - - 50 4 4 5 5 3 5 0 0 - - - - 76
Seats Placed - - 50 4 4 5 5 3 5 0 - - - - 76
Seat Available - - 65 10 6 7 6 16 7 13 7 - - - - 137
Seats Placed - - 53 10 6 7 6 15 7 13 7 - - - - 124
Seats Available 36 0 0 0 0 1 5 2 - - - - - - - 44
Seats Placed 36 1 5 2 - - - - - - - 44
New Haven Seats - - - - - - - - - - - 3 5 0 0 8
Suburban Seats - - - - - - - - - - - 2 1 0 0 3
West Haven Seats - - - - - - - - - - - 0 1 0 0 1
% Seats Allocated- NH - - - - - - - - - - - 60% 71%
% Seats Allocated - Suburban - - - - - - - - - - - 40% 14%
% Seats Allocated - WH - - - - - - - - - - - 0% 14%
Seats Offered/Placed - NH - - - - - - - - - - - 3 5 0 0 8
Seats Offered/Placed - Sub - - - - - - - - - - - 2 1 0 0 3
Seats Offered/Placed - WH - - - - - - - - - - - 0 1 0 0 1
New Haven Seats - - - - - - - - 60 4 2 - - - - 66
Suburban Seats - - - - - - - - 10 1 1 - - - - 12
West Haven Seats - - - - - - - - 16 1 1 - - - - 18
% Seats Allocated- NH - - - - - - - - 70% 67% 50% - - - -
% Seats Allocated - Suburban - - - - - - - - 12% 17% 25% - - - -
% Seats Allocated - WH - - - - - - - - 19% 17% 25%
Seats Offered/Placed - NH - - - - - - - - 60 4 2 66
Seats Offered/Placed - Sub - - - - - - - - 10 1 1 12
Seats Offered/Placed - WH - - - - - - - - 16 1 1 18
Seats Available - - 65 15 16 5 0 0 0 0 0 - - - - 101
Seats Placed - - 50 7 5 4 0 0 0 0 0 - - - - 66
Seats Available 20 2 49 8 11 23 10 4 10 6 0 - - - - 143

Fair Haven School 931611

Harry A. Conte-West Hills Magnet: A School 
   

Engineering & Science University Interdistrict 
Magnet - High 931711

Engineering & Science University Interdistrict 
Magnet - Middle 931711

     

Cooperative Arts & Humanities - Writing 936411

Edgewood Magnet

Elm City College Preparatory Charter

Elm City Montessori Magnet 2910113

935121

931211

933111

Davis Street Arts & Academics Interdistrict 
Magnet 930911

East Rock Community Magnet 934611



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
     Seats Placed 20 2 35 8 9 7 10 4 10 6 - - - - 111

New Haven Seats - - - - - - - - - - - 63 9 0 0 72
Suburban Seats - - - - - - - - - - - 27 8 0 0 35
% Seats Allocated- NH - - - - - - - - - - - 70% 53%
% Seats Allocated - Suburban - - - - - - - - - - - 30% 47%
Seats Offered/Placed - NH - - - - - - - - - - - 63 9 72
Seats Offered/Placed - Sub - - - - - - - - - - - 27 8 35
Seats Available 0 0 0 0 0 0 0 0 0 0 0 0 4 2 1 7
Seats Placed 4 2 1 7
Seats Available - - 24 0 1 8 8 2 0 0 0 - - - - 43
Seats Placed - - 24 0 1 2 7 2 0 0 0 - - - - 36
New Haven Seats - - - - - - - - - - - 114 9 0 0 123
Suburban Seats - - - - - - - - - - - 51 19 0 0 70
% Seats Allocated- NH - - - - - - - - - - - 69% 32%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 68%
Seats Offered/Placed - NH - - - - - - - - - - - 114 9 0 0 123
Seats Offered/Placed - Sub - - - - - - - - - - - 51 19 0 0 70
Seats Available - - - - - - - - - - - 250 10 19 41 320
Seats Placed - - - - - - - - - - - 296 10 7 4 317
New Haven - English Seats 14 1 5 2 4 0 2 0 0 0 0 - - - - 28
New Haven - Spanish Seats 14 2 5 3 4 0 2 0 0 0 0 - - - - 30
Suburban - English Seats 6 0 0 1 0 1 1 0 0 0 0 - - - - 9
Suburban - Spanish Seats 6 1 1 1 0 1 0 0 0 0 0 - - - - 10
% Seats Allocated- NH 70% 75% 91% 71% 100% 0% 80% - - - -
% Seats Allocated - Suburban 29% 21% 8% 26% 0% 100% 17% - - - -
Seats Offered/Placed - NH English 14 1 5 2 4 0 2 0 0 0 0 - - - - 28
Seats Offered/Placed - NH Spanish 14 2 5 3 4 0 2 0 0 0 0 - - - - 30
Seats Offered/Placed - Sub English 6 0 0 1 0 1 1 0 0 0 0 - - - - 9
Seats Offered/Placed - Sub Spanish 6 1 1 1 0 1 0 0 0 0 0 - - - - 10
Seats Available - - 38 7 5 0 0 0 0 0 0 - - - - 50
Seats Placed - - 35 7 5 0 0 0 0 0 0 - - - - 47
New Haven Seats 14 18 13 6 4 1 0 0 0 1 0 - - - - 57
Suburban Seats 6 3 4 5 6 6 7 3 1 0 0 - - - - 41
% Seats Allocated- NH 70% 86% 76% 55% 40% 14% 0% 0% 0% 100% - - - -
% Seats Allocated - Suburban 30% 14% 24% 45% 60% 86% 100% 100% 100% 0% - - - -
Seats Offered/Placed - NH 14 18 13 6 4 1 0 0 0 1 0 - - - - 57
Seats Offered/Placed - Sub 6 3 4 5 6 6 7 3 1 0 0 - - - - 41
New Haven Seats 28 2 10 4 1 6 1 4 5 2 0 - - - - 63
Suburban Seats 12 0 5 2 6 0 5 8 2 1 0 - - - - 41
% Seats Allocated- NH 70% 100% 67% 67% 14% 100% 17% 33% 71% 67% - - - -
% Seats Allocated - Suburban 30% 0% 33% 33% 86% 0% 83% 67% 29% 33% - - - -
Seats Offered/Placed - NH 28 2 10 4 1 6 1 4 5 2 0 - - - - 63
Seats Offered/Placed - Sub 12 0 5 2 6 0 5 8 2 1 0 - - - - 41

Hill Central School 930711

       
of Exploration & Innovation

High School in the Community Academy for 
Law & Social Justice Interdistrict Magnet 936611

Hill Regional Career Interdistrict Magnet 936311

Highville Charter School and Change Academy

James Hillhouse Comprehensive High School 936211

931311John C. Daniels School of International 
Communication Interdistrict Magnet

L.W. Beecher Museum School of Arts & 
Sciences Interdistrict Magnet 930311

King/Robinson Interdistrict Magnet: An 
International Baccalaureate World School 933011

930811John S. Martinez Magnet School



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
     Seats Available - - 46 9 8 1 7 0 0 - - - - - - 71

Seats Placed - - 9 0 1 1 2 1 - - - - - - 14
New Haven Seats 14 17 9 9 5 5 6 0 0 0 0 - - - - 65
Suburban Seats 6 5 2 3 0 0 0 5 0 0 0 - - - - 21
% Seats Allocated- NH 70% 77% 82% 75% 100% 100% 100% 0% - - - -
% Seats Allocated - Suburban 30% 23% 18% 25% 0% 0% 0% 100% - - - -
Seats Offered/Placed - NH 14 17 9 9 5 5 6 0 0 0 0 - - - - 65
Seats Offered/Placed - Sub 6 5 2 3 0 0 0 5 0 0 0 - - - - 21
New Haven Seats - - - - - - - - - - - 75 2 0 0 77
Suburban Seats - - - - - - - - - - - 34 4 0 0 38
% Seats Allocated- NH - - - - - - - - - - - 69% 33%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 67%
Seats Offered/Placed - NH - - - - - - - - - - - 75 2 0 0 77
Seats Offered/Placed - Sub - - - - - - - - - - - 34 4 0 0 38
Seats Available - - 49 16 5 5 6 2 5 3 0 - - - - 91
Seats Placed - - 47 7 5 5 6 2 5 3 0 - - - - 80
New Haven Seats - - - - - - - - - - - 56 1 3 0 60
Suburban Seats - - - - - - - - - - - 25 1 2 0 28
% Seats Allocated- NH - - - - - - - - - - - 69% 50%
% Seats Allocated - Suburban - - - - - - - - - - - 31% 50%
Seats Offered/Placed - NH - - - - - - - - - - - 56 1 3 0 60
Seats Offered/Placed - Sub - - - - - - - - - - - 25 1 2 0 28
Seats Available - - 45 3 7 13 0 0 - - - - - - - 68
Seats Placed - - 13 3 4 10 0 0 - - - - - - - 30
Seats Available - - 45 19 10 10 10 10 3 1 0 - - - - 108
Seats Placed - - 22 9 5 5 5 5 1 1 0 - - - - 53
New Haven Seats 14 19 30 4 6 17 7 8 0 0 0 - - - - 105
Suburban Seats 6 2 10 12 10 2 5 16 4 0 0 - - - - 67
% Seats Allocated- NH 70% 90% 75% 25% 38% 89% 58% 33% 0% - - - -
% Seats Allocated - Suburban 30% 10% 25% 75% 63% 11% 42% 67% 100% - - - -
Seats Offered/Placed - NH 14 19 23 4 4 10 7 8 0 0 0 - - - - 89
Seats Offered/Placed - Sub 6 2 10 12 10 2 5 9 4 0 0 - - - - 60
Seats Available - - 22 4 0 0 0 0 0 0 0 - - - - 26
Seats Placed - - 21 4 - - - - 25
New Haven Seats - 14 24 7 0 0 0 - - - - - - - - 45
Suburban Seats - 6 9 3 0 0 0 - - - - - - - - 18
% Seats Allocated- NH - 70% 73% 70% - - - - - - - -
% Seats Allocated - Suburban - 30% 27% 30% - - - - - - - -
Seats Offered/Placed - NH - 14 12 4 0 0 0 - - - - - - - - 30
Seats Offered/Placed - Sub - 6 9 3 0 0 0 - - - - - - - - 18
Seats Available - - 35 8 16 15 17 2 7 1 0 - - - - 101
Seats Placed - - 7 2 4 5 1 2 3 1 0 - - - - 25
Seats Available - - - - - - - - - - - 280 0 0 0 280

936011

New Haven Academy Interdistrict Magnet 937011

Truman School
932911

Wexler-Grant Community School 933211

Roberto Clemente Leadership Academy

Quinnipiac Real World Math STEM Magnet 933511

Lincoln-Bassett Community School 932011

Wilbur L  Cross High School

Metropolitan Business Academy Interdistrict 
Magnet

Mauro-Sheridan Science, Technology & 
Communications Interdistrict Magnet 931911

Ross Woodward Classical Studies Interdistrict 
Magnet 931011

West Rock Author's Academy Interdistrict 
Magnet 934911

934211

Nathan Hale School 931411



NEW HAVEN PUBLIC SCHOOL 
SCHOOL CHOICE 2020 SEAT ALLOCATON-OFFER REPORT

*All open seats are defined as any seat that is open after all reported projected retentions by grade level are accounted for. 

School Name School ID Market P3 P4 K G1 G2 G3 G4 G5 G6 G7 G8 G9 G10 G11 G12 Total 
     Seats Placed - - - - - - - - - - - 384 0 0 0 384

Seats Available - - 2 2 2 1 1 1 0 2 2 - - - - 13
Seats Placed - - 2 2 2 1 1 1 0 2 2 - - - - 13
Seats Available - - 51 6 2 3 6 2 9 6 0 - - - - 85
Seats Placed - - 51 6 2 3 6 2 9 6 0 - - - - 85Worthington Hooker School 933811

Wilbur L. Cross High School

Wintergreen Interdistrict Magnet 2440314
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